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PRE-DINNER SPEAKER 
 

February 21, 2017 
5:30 p.m. 

Mandalay Banquet Center 
 

Mike Pohl 

Expense Reduction Analysts 
 

 Recovering Hidden Cash Flow from Suppliers 
 

Our speaker is Mike Pohl from 
ERA---Expense Reduction 
Analysts. Having experience on 
both sides of the supply chain from 
time as a sales executive to the last 
10 years on the buyer’s side of the 
table, Mike has some unique 
insights into the Vendor-Customer 
relationship. 

 
During the last 26 years he has achieved Sales, Sales 
Management and Consulting experience. He has a 
background in all aspects of sales, operations, 
purchasing and have specialized in the management of 
company vehicles.  The experience has been with both 
large and small companies as a supplier and as an 
independent supply chain consultant. 
 
He believes that corporate culture is the thing that can 
hold back or accelerate the growth of most companies, 
yet not enough is done to create the best culture. Two 
books that contain keys to developing the right culture 
are The Ideal Team Player by Patrick Lencioni and Run 
Improve Grow by Ray Attiyah. Get the right people on the 
team, teach them to collaborate and stand back and 
watch amazing results. 
 
Mike was born and raised in Cincinnati and attended both 
Xavier University and the University of Cincinnati, 
although he is most definitely a Bearcat. He has been 
married for 29 years and with his wife has raised two kids, 
a 27 year old son and a 23 year old daughter. 
 
 

DINNER PROGRAM SPEAKER 
 

February 21, 2017 
6:30 p.m. 

Mandalay Banquet Center 
 

Ben Mulling, CFO, Tente Casters, Inc. 

Chair Emeritus IMA 
 o 

Leading While Dealing With Change  
 

 

Benjamin R. Mulling, CMA, CPA, CITP 
is Chair-Emeritus of IMA’s Global 
Directors for the 2016-2017 fiscal year. 
He also serves as chair of IMA’s 
Volunteer Leadership Committee. 
 

Mr. Mulling is Chief Financial Officer of 
TENTE Casters, Inc., of Hebron, Ky., a 
multinational manufacturer of mobility 
solutions to the institutional and medical markets. He 
assumed this position in 2008 at age 28. Prior to this 
position, he was the company’s controller. 
 

Mr. Mulling has a long history of leadership with IMA, 
beginning with his service on IMA’s inaugural Young 
Professionals Committee in 2008. Since then, he has 
served three terms on IMA’s Global Board of Directors, 
on IMA’s Planning and Development Committee, and as 
chair of the Performance Oversight and Audit 
Committee. In addition, he supports the profession as an 
adjunct instructor of management accounting at Indiana 
Wesleyan University and Xavier University, and he 
helped establish an 
onsite CMA review 
course at Xavier 
University. 
 

Mr. Mulling received 
his undergraduate 
degree in Accounting 
from Northern 
Kentucky University 
and his MBA from 
Liberty University. 
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President’s Message 

 
I hope that you can join us for this month’s dinner meeting.  It is Student Night, and we look forward to 
having students from several local colleges and universities with us this month.  We will be giving away 
several student memberships, so please reach out to any accounting students you know to join us.   
 
We have an extra session at 4:30 p.m. where we will be discussing the mission and benefits of IMA, as 
well as give a demonstration of the CareerDriver professional development tool.  Before dinner, we will also 
be hearing from Mike Pohl, from the firm Expense Reduction Analysts, because who can’t afford to 
increase cash flow in finding savings from suppliers.  After dinner, we are very excited the Ben Mulling will 
be joining us.  He was the IMA Global Chair last year, and will be sharing insights on Leading and Dealing 
with Change. 
 
The Dayton Chapter board has some open positions.  If you are interested in becoming more involved in 
the chapter, please contact me.  I can help you find a position that meets your interests and availability.    
 
Also, check out the Unsung Heroes program below, just launched by the Meonske Conference.  It’s a great 
opportunity to recognize a hard-working professional on your team! 
 
I look forward to seeing you at the dinner meeting. 
 

Paul Myers 
 

__________________________________________________________________________________________________ 
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THE UNSUNG HEROES OF ACCOUNTING 
 

Every accounting department has at least one person who consistently gives their all.  The one who 
is rock steady and always delivers and inspires confidence. You know, that “go to” person who is 
willing to accept new responsibilities, embraces growth and improvement, and contributes heavily 
toward the success of their team - often without much recognition.  The Ohio Council and Meonske 
Conference Committee are looking for that unsung hero to recognize give us a hand to help us find 
them. 
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Annual Conference Early Bird Registration 

Now Open 

Take your career to new heights in the Mile-High City with cutting-edge experts. 

 

Why attend ACE2017? 
 

1 -The only conference offering 8 Specialty Tracks designed for management accountants 
2 - Choose job-relevant sessions from 65+ options to customize your learning experience 
3 - Earn25+ NASBA approved CPE credits and attend15+ networking events 
4 - Connect and share best practices with more than800 peers and industry leaders 
 
 

CHAPTER BOARD 

OPPORTUNITIES 
 

Have you wondered how you could 
make your IMA experience better? 
 
Participating on the Dayton Chapter 
Board can give you an opportunity to 
provide input and direction to the events 
and programs offered by the chapter. 
 
It is a great opportunity to network and 
grow your leadership skills. 
 
If you are interested, let me 
know....myersp70@gmail.com. 
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NOW 
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  UPCOMING WEBINAR SCHEDULE 
 

INSIDE TALK 
 

Linking Financial and Operational Planning to Steer Business Performance 

 
Thursday, March 2, 2017  from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Business Management & Organization– Planning and Analysis 
 

In a world where heightened volatility, uncertainty, and risk are now part of the normal course of 
business, finance organizations have an unprecedented opportunity to tap into new sources of data 
to generate new insights into performance gaps, root causes, and alternative courses of action. The 
opportunity is to take these insights and apply them to create timely, reliable financial and 
operational plans, analyses, and forecasts.  
 
Join Jim Collins, of IBM, and Sherri Liao, of The Hackett Group, to learn how leading finance 
organizations are linking financial and operational planning to improve decision making.  
After this webinar, you will be able to: 
 
1. Learn best practices in enterprise performance management.  
2. Understand the application of software to improve planning and analysis.  
3. Identify simple steps to help your organization get started linking operational planning to decision 
making.  
. 
 

LEADERSHIP ACADEMY 
 

Mentoring the IMA Way 

Tuesday, March 7, 2017 from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Personal Development -  Business Performance Management 
 

In an ever-changing global marketplace, the mentor/mentee relationship can have a significant 
influence on professional development. Join Marcine Johnson, as she explores the criteria for 
establishing such a connection, the roles and responsibilities of each party, and strategies for 
overcoming obstacles during the five phases of the relationship. After completing this session, you’ll 
feel ready for the challenge, and we hope you sign up to participate in the IMA Mentoring Program. 
You’ll be glad you did!  
 
After this webinar, you will be able to: 
 
1. Explain the responsibilities of a mentor and a mentee.  
2. Identify criteria for establishing a mentoring relationship.  
3. Describe the five phases of a mentoring relationship.  
4. Recognize the risks of mentoring relationships and name strategies for handling mentoring 
obstacles.  
5. Know how to register on the IMA website for participation in the IMA Mentoring Program.  
 

IMA MEMBERS  - did you know that you can replay past webinars on LinkUp 

IMA?  Link here to check it out! 
 

http://www.imanet.org/learning_center/IMAWebinars.aspx  
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3 Must-Have Traits for Career Success in Accounting 

With the U.S. election now behind us, you probably think you can take a break from politics, but 
don’t get too comfortable – office politics knows no season and no end date. 

What personal traits lead to career success in the world of finance and accounting? Many people 
think burning the midnight oil is the best way to impress management and advance their careers. 
Interestingly, most employers don’t agree.  

 

A recent Accountemps survey asked more than 2,200 CFOs what they think are the defining 
characteristics that lead to professional advancement. Only 7 percent of respondents cited working 
long hours as a success strategy. Too many hours can lead to a loss of productivity, mistakes and 
burnout. 

 

So if a 50- or 60-hour workweek is unlikely to put you on the fast track to a promotion, what will? 
Here are the top three qualities that management prizes, according to our survey, as well as tips for 
integrating them into your own finance career: 

 

1. Employee motivation to acquire new skills 

Finance executives want to hire staff who are eager to add to their skill set. This was the top-ranked 
trait, chosen by 30 percent of survey respondents. Surprised? You shouldn’t be. Accounting 
technology, such as financial reporting in the cloud, is reshaping the industry. Companies can either 
keep up with the evolution or get left behind, which means they need curious employees who are 
enthusiastic to stay ahead of the curve. 

 

Keys to career success: Embrace life-long learning. Take advantage of all the courses, lectures and 
brown-bag sessions your employer offers. But don’t stop there. You also should take responsibility 
for your own professional training, so research your options and submit proposals for continuing 
education courses and financial certifications. Your commitment to professional development not 
only helps make you a top-notch accountant, it also makes an impression on your supervisor, who 
keeps such things in mind when handing out promotions and merit raises.  

 

2. Excellent interpersonal abilities 

You can be the best data analyst in the finance world and still see your career stalled if you can’t 
explain what those numbers mean to stakeholders and executives. Additionally, many organizations 
are shifting toward business models that rely heavily on interdepartmental cooperation, which 
means you need to know how to interpret complicated technical information and concepts for 
colleagues who aren’t fluent in finance. 

 

Continued on page 6 
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  3 Must-Have Traits for Career Success in Accounting 

 Continued from page 5 
 

Keys to career success: The accountants who thrive in today’s environment are those who 
possess and demonstrate the following soft skills: 

• Listening. When someone is talking to you, make eye contact and pay attention to their 
words. Similarly, don’t multitask during in-person meetings or conference calls.  

• Collaboration. Team players go further within a company. Work on building consensus from 
the group, getting buy-in from colleagues and stepping up to offer assistance.  

• Problem solving. Unlike accounting practices, which you learn in school or on the job, 
problem solving involves creativity that you often must learn on your own. Brainstorm with others to 
clarify problems, think strategically and create solutions.  

The higher up you go on the org chart, the wider spectrum of people you’ll interact with on a regular 
basis — from entry-level payroll clerks to the president of the board of directors. Your ability to work 
effectively with them all will determine how far you go in your career. 

  

3. Ability to adapt easily 

New regulatory legislation, industry-shifting technologies, mergers and other forces are constantly 
changing the business world. This means employers can’t afford to hire or promote staff members 
who can’t evolve with the times.  

Keys to career success: Do you fear change or embrace it? Even though different routines and 
structures are stressful, the finance professional who thrives is the one who demonstrates flexibility. 
You can aid your career by quickly accepting new workplace or business realities, and then helping 
others make the transition.  

It’d be nice if career success were like an Excel formula, where you enter certain variables and 
receive a satisfying sum. The path to professional fulfillment and advancement boils down to 
employee motivation — to keep learning, collaborating and adapting. 

  

Accountemps, a Robert Half company, is the world’s first and largest specialized staffing firm for temporary 
accounting, finance and bookkeeping professionals. Accountemps has more than 325 locations worldwide. 
More resources, including job search services and the Accountemps blog, can be found at 
roberthalf.com/accountemps. 

 

IMA Roots Matter  Annual Report 2016 
IMA put down its first roots in management accounting in 1919 – and we’ve 
grown stronger every year since. We’re steeped in tradition, yet laser-
focused on the future. We’re grounded, yet always evolving. Through 
certification, partnerships, education, and innovation, our commitment to 
enhancing the careers of members and the capabilities of organizations is 
unwavering. 

We couldn’t do what we do without trust – yours in IMA and ours in you. 

The opportunities and challenges of this past year, fiscal 2016, proved why. These are our roots. 
This digital, intereactive annual report shares why they matter – to all of us. 
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Paul Myers 
2518 Jaysville St.Johns Rd. 
Arcanum, OH  45304 

 

 
MEETING REGISTRATION FORM  * MANDALAY BANQUET CENTER 

 

Meeting Date, Tuesday, February 21, 2017 
Please reserve by Thursday, February 16, 2017 

 

Do you plan to attend the 5:30 p.m. session? Yes No (please mark) 
6:30 p.m. Main Entrée:   Bistro Beef Fillet 
 
 

Reservation is for _________member(s) & _________ guests 
 

Member Name: ____________________________________________________ 
 

Guest Name: ______________________________________________________ 
 

Amount enclosed $___________  ($30 advance reservation, $32 at doors – Students only $10) 
 

Please make checks payable to Dayton Chapter IMA. 
(You may call/fax in your advance reservation with all information and pay at the door; however, no-shows will be 
charged.) 
 

Dinner preference:  Main Entrée________    Vegetable Plate_______ 
 

Send checks with reservations to: 
Paul Myers 
Work Phone: 937-564-7964 

Email:  myersp70@gmail.com  
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